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PLANT INDUSTRY DIVISION DIRECTOR 
 
This is professional and administrative work in directing statewide regulatory and service programs in 
the areas of fertilizer, seed and plant protection. 
Employee supervises a professional staff designed to carry out regulatory and service programs as 
delegated by the Commissioner of Agriculture and directed by statute in several laws covering fertilizer, 
seed and plant protection. Employee is responsible for identifying state, regional and national trends 
and initiatives related to the three functional program areas within the Division. Employee is responsible 
for establishing the goals of the programs and setting priorities concerning development of new 
programs. Direction of daily activities of the sections within the division is delegated to the section 
administrators. Employee receives budgetary requests from the section administrators and 
consolidates, evaluates, and prioritizes continuation and expansion budgets. Employee frequently 
makes presentations supporting the budget to various groups and legislative committees. With 
considerable input from the section administrators employee establishes guidelines, policies, and 
standards for quantity and quality of work. 
Employee reviews the overall accomplishments of the sections to assure that the goals of the Division 
are met and that the work effort is effectively integrated into the total Department program. Long-term 
program goals are established with the Deputy Commissioner and the Commissioner. Day to day 
decisions and general management is carried out with considerable independence. Employee advises 
policy-making officials at the state and federal level on problems relating to fertilizer, seed and plant 
protection. Work includes the integration of various phases of state programs with those of federal 
agencies as well as the negotiation and administration of cooperative agreements with the US 
Department of Agriculture. Work requires close cooperation with local governments, other state 
agencies, and the USDA; and extensive participation on state, regional and national committees and 
organizations. Employee works independently under the general supervision of a Deputy 
Commissioner of Agriculture. Work may include other duties as assigned. 
 
RECRUITMENT STANDARDS 
 
Knowledges, Skills, and Abilities - Thorough knowledge of state and federal laws and regulations 
pertaining to plant pests, plant diseases, seed and fertilizer. Considerable knowledge of environmental 
conditions and agricultural practices in the state. Ability to plan, develop and administer laws and 
regulations concerning plant pests, plant diseases, seed and fertilizer. Ability to recognize program and 
policy needs and to develop new or revised programs and legislation. Ability to assess fiscal, 
personnel, and program needs and to recommend and support appropriate actions to management. 
Ability to supervise staff personnel and to serve as a consultant. Ability to coordinate activities with a 
wide range of agencies, groups, and individuals. Ability to establish and maintain effective working 
relationships with nurserymen, farmers, commodity groups, state and federal agencies, and the general 
public. Ability to prepare and present clear, concise reports. Ability to supervise others. 
 
Minimum Education and Experience Requirements - Bachelor’s degree in an agricultural-related field 
from an appropriately accredited institution and seven years of related work experience including two 
years in a supervisory capacity; or an equivalent combination of education and experience.   
 
Special Note - This is a generalized representation of positions in this class and is not intended to 
identify essential functions per ADA. Examples of work are primarily essential functions of the majority 
of positions in this class, but may not be applicable to all positions. 


